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DUE DILIGENCE IN ACCORDANCE 

WITH THE TRANSPARENCY ACT 
 

INTRODUCTION 

This document presents the due diligence assessments of Trygve Tønjum Import AS (hereinafter 

TTI) in accordance with the Act of 2021-06-18-99 (hereinafter the Transparency Act) § 4. 

ABOUT US 

TTI is an importer of fruits and vegetables to the Norwegian market. TTI delivers directly from Europe to 

Norwegian distributors and does not have its own warehouse. Currently, TTI has 4 employees, all based 

in Minde, Bergen. 

RELEVANT ASSESSMENTS REGARDING TTI 

1. EMBED RESPONSIBLE BUSINESS CONDUCT INTO THE  

ENTERPRISE'S POLICIES (REF.  §  4  P ARAGRAP H A)  

TTI has developed ethical guidelines that all suppliers annually sign to confirm they have read and intend 

to respect. Together with TTI's own Supplier Declaration, these guidelines clearly state the requirements 

and expectations we have of our suppliers on behalf of the consumers of our imported products. 

2A. ACTUAL ADVERSE IMPACTS ON FUNDAMENTAL HUMAN RIGHTS AND 

DECENT WORKING CONDITIONS THAT TTI HAS EITHER CAUSED OR 

CONTRIBUTED TOWARD (REF.  §  4  P ARAGRAP H B,  FIRST CLAUSE)  

Since TTI does not own any products or engage directly in warehouse operations, the assessment of actual 

consequences for fundamental human rights does not apply to the business. Regarding decent working 

conditions, TTI employees must have sound conditions in line with the Working Environment Act 

(hereinafter WEA), and written contracts compliant with WEA § 14-6, in accordance with § 14-5. 

2B. ACTUAL ADVERSE IMPACTS ON FUNDAMENTAL HUMAN RIGHTS AND 

DECENT WORKING CONDITIONS DIRECTLY LINKED WITH THE 

ENTERPRISE'S OPERATIONS, PRODUCTS OR SERVICES VIA THE SUPPLY 

CHAIN OR BUSINESS PARTNERS (REF.  §  4  PARAGRAPH B,  SECOND CLAUSE )  

With over 50 years of experience in importing fruits and vegetables, TTI is aware that some suppliers may 

not respect the aforementioned rights, either through mistreatment of their own employees or lack of 

oversight of their subcontractors. However, TTI does not engage with suppliers who do not respect such 

fundamental rights. 

 

The same applies to the transportation aspect of the import business, where unscrupulous actors may 

mistreat employees. TTI has acted by investing in its own transportation company (O.T Logistics AS)  

to have better control and oversight of the transportation of our fruits and vegetables. 
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RELEVANT ASSESSMENTS CONT. 

3A. POTENTIAL ADVERSE IMPACTS ON FUNDAMENTAL HUMAN RIGHTS AND 

DECENT WORKING CONDITIONS THAT TTI HAS EITHER CAUSED OR 

CONTRIBUTED TOWARD (REF.  §  4  P ARAGRAP H B,  FIRST CLAUSE)  

Should TTI ever own products or warehouses in the future, there might be a situation where the 

aforementioned rights must be upheld from the beginning of the product line/warehousing and through 

careful control. 

If invested in a product produced outside national borders, there is a risk that both human rights and 

decent working conditions may not be respected. In that case, proper routines and control mechanisms 

must be implemented to ensure that the product is produced in accordance with the ethical standards 

applied to our current suppliers. 

3B. POTENTIAL ADVERSE IMPACTS ON FUNDAMENTAL HUMAN RIGHTS AND 

DECENT WORKING CONDITIONS DIRECTLY LINKED WITH THE 

ENTERPRISE'S OPERATIONS, PRODUCTS OR SERVICES VIA THE SUPPLY 

CHAIN OR BUSINESS PARTNERS (REF.  §  4  PARAGRAPH B,  SECOND CLAUSE)  

TTI keep finding new and interesting suppliers to deliver good products to the Norwegian market. 

These new suppliers must provide us with a signed Supplier Declaration covering documentation and 

traceability requirements, etc. and is also obliged to adhere to our ethical Code of Conduct. 

  Failure to comply could have negative consequences for workers employed by less reputable 

actors in a subcontractor relationship with one of our new suppliers in the future. 

An external annual check on whether TTI has acquired new suppliers and whether they have received and 

signed the declaration, committing to follow our Code of Conduct, could mitigate such risks and reduce 

the likelihood of us dealing with actors who do not respect fundamental human rights and decent working 

conditions. 

CONCLUSION 

Our ethical Code of Conduct for suppliers define and summarize what we expect from our suppliers, their 

subsidiaries, and affiliated companies, their subcontractors, or other business partners. 

Through our Supplier Declaration, we can also identify suppliers who do not maintain the standard we 

expect at TTI. 

We consider our due diligence assessments to be adequate given the size of the business and believe that 

these assessments currently meet the requirements of the law. 
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